LAKE CENTRAL SCHOOL CORPORATION
8260 Wicker Avenue
St. John, IN 46373
219/365-8507

CERTIFIED STAFF
POSITION TO BE FILLED FOR THE 2020-2021 SCHOOL YEAR

April 2, 2020

Reading Specialist Teachers.....Clark, Grimmer, & Kahler Middle Schools
(1 Teacher per school)
l. Certification
Valid Indiana Teaching License in Middle School Language Arts or
Elementary K-6 Reading Endorsement

1. Qualifications

Advanced preparation in reading instruction

Reading intervention training preferred (certified reading intervention specialist)
Highly effective interpersonal and group communication skills

Strong knowledge base of best practices in instruction

Self-motivated, self-directed, and a strong work ethic

Understand data collection and data analysis

1. Responsibilities

e Serve as instructional leader in guiding, directing, and modeling reading instruction and
assessment

e Collaborate with staff to develop, implement, coordinate, and evaluate a comprehensive
reading program
Provide reading support for at-risk students in an instructional capacity in a variety of settings

e Bearesource for teachers, paraprofessionals, and parents in reading
Provide ongoing professional development for instructional staff in reading/literacy
methodologies and current research

e Supplement and extend the classroom teacher’s instruction

e Provide guidance and modeling for teachers on effective intervention and enrichment
techniques for the classroom

o Others as assigned by the building principal or Director of Secondary Education

IV. Method of Application:

Submit application on line www.lcsc.us. Go to Job Opportunities>Certified Teacher>
Reading Teacher Middle School (230).

Please direct questionsto  Sarah Castaneda, Director of Secondary Education
scastane@]|cscmail.com; 219-365-8507

Deadline for application: April 24, 2020

Lake Central School Corporation is an equal opportunity employer which does not discriminate on the
basis of race, religion, color, national origin, gender, disability, age, marital status, genetic information or any other
legally protected characteristic. Candidates will be screened, interviewed and employed on the basis of personal
and professional qualifications and, where applicable, certifiable training, commensurate with the position. Offers
of employment are contingent upon the results of personal background checks pursuant to Board Policy.




