
LAKE CENTRAL SCHOOL CORPORATION 
8260 Wicker Avenue 
St. John, IN  46373 

219/365-8507 

 

Alternative Program Teacher Job Posting 
 
 

CERTIFIED STAFF 
POSITION TO BE FILLED FOR 2020-2021 SCHOOL YEAR 

April 1, 2020 

Middle School Alternative Program Teacher……………..Grimmer Middle School 
 
 

I. Certification 
A.  Valid Indiana Teaching License in Middle School Language Arts and/or Math 

(certification in both subject areas preferred) 
II. Qualifications 

A.  Highly effective interpersonal and group communication skills 
B.  Strong knowledge base of best practices in content area instruction as well as social 

emotional learning 
C.  Self-motivated, self-directed, and a strong work ethic 
D.  Proven track record working with students who struggle in the traditional school setting 

III. Responsibilities 
A.  Provide small group instruction and support to students in an alternative setting 
B.  Assist in the development and implementation of an individual service plan for 

students in the program 
C.  Plan daily classroom instructional activities that are highly engaging and 

differentiated when needed 
D.  Manage and monitor student progress on online learning platform 
E.  Communicate regularly and work collaboratively with school counselors, teachers, 

administrators, parents, and other service providers to meet student needs 
F.  Keep accurate documentation of student progress (strengths, areas of 

improvement, behavior, etc.) and complete weekly progress reports 
G.  Attend meetings, workshops, and professional development as needed 

 
Method of Application: 
 
  Submit application on line www.lcsc.us.  Go to Job Opportunities>Certified 

Teacher>Alternative Program Teacher. 
   
                         Please direct questions to: Sarah Castaneda, Director of Secondary Education 

                                     scastane@lcscmail.com; 219-365-8507 
 
 Deadline for application: April 15, 2020 
 

Lake Central School Corporation is an equal opportunity employer which does not discriminate on 
the basis of race, religion, color, national origin, gender, disability, age, marital status, genetic information 
or any other legally protected characteristic.  Candidates will be screened, interviewed and employed on the 
basis of personal and professional qualifications and, where applicable, certifiable training, commensurate 
with the position.  Offers of employment are contingent upon the results of personal background checks 
pursuant to Board Policy. 
 

 


